Note 36 - Senior Officers Remuneration

2020/21
Salary Entitlement [Salary, Fees and| Compensation | Employer's Total
. (Full Time Allowances for Loss of Pensions
Post Holder Information Equivalent) (Paid in year) Office Contribution
£ £ £ £ £

Chief Executive - Steven Pleasant (i) 182,036 182,036 38,228 220,264
Director of Adults 102,446 102,446 21,514 123,960
Director of Children's Services - Richard Hancock 131,006 131,006 27,511 158,517
Director of Growth 104,805 104,805 22,009 126,814
Director of Operations and Neighbourhoods 101,556 101,556 21,327 122,883
Director of Governance & Pensions (Section 5

Monitoring Officer) - Sandra Stewart (ii) 135,225 135,225 28,397 163,622
Director of Population Health (iii) 104,584 46,195 1,661 47,856
Director of Finance (Section 151 Officer) (iv) 8,552 8,552 0 8,552

Explanatory Notes:

(i) The Chief Executive holds a joint role, also covering the role of Chief Accountable Officer for Tameside and Glossop Clinical Commissioning
Group (CCG). The salary is paid in full by the Council and there is no recharge to the CCG.

(ii) The salary of the Director of Governance & Pensions is paid by the Council, however 50% on the salary and oncosts are recharged to
Greater Manchester Pensions Fund (GMPF) for services to the Pension Fund. The salaries of the Chief Executive and the Director of Finance
are paid by the Council and CCG respectively, but a contribution towards their cost is also recharged to GMPF as part of charges for central
support costs and overheads incurred by the Council on behalf of GMPF. Further information is provided in Note 45 (Related Party
Transactions).

(iii) The post of Director of Population Health was filled by a secondment from Haringey Council until 30th November 2020 for which the council
was invoiced £122,371 in the 2020/21 financial year. The post holder moved to Council payroll from December 2020 and the amount shown in
the table above shows the payment made for the period 1 December 2020 to 31 March 2021. The council has received funding of £37,500 from
Public Health England and £25,000 from the Association for Directors of Public Health as a contribution towards this post for work undertaken
by the Director of Population Health on a national basis during 20/21.

(iv) The role of Director of Finance (Section 151 Officer) is a joint post with the Tameside and Glossop CCG. The total cost paid by the CCG
for the period 1st April 2020 to 31st March 2021 was £130,342 (Salary £113,955 and Pension Contributions £16,387). The Council paid an
additional amount of £8,552 for the 2020/21 financial year.

(v) The Director of Quality and Safeguarding salary is paid by the CCG. The total cost paid by the CCG for the period 1st April 2020 to 31st
March 2021 was £102,444 (Salary £102,444 and Pension Contributions £0).

(vi) The Director of Commissioning salary is paid by the CCG. The total cost paid by the CCG for the period 1st April 2020 to 31st March 2021
was £125,819 (Salary £109,739 and Pension Contributions £16,080).




