
Post Holder Information

Salary Entitlement 

(Full Time 

Equivalent)

Salary, Fees and 

Allowances 

(Paid in year)

Compensation 

for Loss of 

Office

Employer's 

Pensions 

Contribution

Total

£ £ £ £ £

Chief Executive - Steven Pleasant (i) 177,164 177,164 0 37,204 214,368

Director of Adults 99,704 99,704 0 20,938 120,642

Director of Children's Services - Richard Hancock 127,500 127,500 0 26,775 154,275

Director of Growth 102,026 102,026 0 21,420 123,446

Director of Operations and Neighbourhoods 98,838 98,838 0 20,756 119,594

Director of Governance & Pensions (Borough 

Solicitor) - Sandra Stewart (ii)
131,606 131,606 0 27,637 159,243

Director of Population Health (iii) 0 0 0 0 0

Director of Finance (Section 151 Officer) (iv) 8,323 8,323 0 0 8,323

Explanatory Notes:

(v) The Director of Quality and Safeguarding salary is paid by the CCG.  The total cost paid by the CCG for the period 1st April 2019 to 31st 

March 2020 was £109,038 (Salary £100,599 and Pension Contributions £8,439).

(vi) The Director of Commissioning salary is paid by the CCG.  The total cost paid by the CCG for the period 1st April 2019 to 31st March 2020 

was £126,005 (Salary £110,742 and Pension Contributions £15,263).

2019/20

(iii) The post of Director of Population Health has been vacant since 28 February 2018.  The post has been filled via a secondment from 

Haringey Council since 31st July 2018, at a cost of £126,900 for the twelve months to 31 March 2020.

(iv) The role of Director of Finance (Section 151 Officer) is a joint post with the Tameside and Glossop CCG.  The total cost paid by the CCG  

for the period 1st April 2019 to 31st March 2020 was £128,202 (Salary £112,084 and Pension Contributions £16,118).  The Council paid an 

additional amount of £8,323 for the year.

(i) The Chief Executive holds a joint role, also covering the role of Chief Accountable Officer for Tameside and Glossop Clinical Commissioning 

Group (CCG).  The salary is paid in full by the Council and there is no recharge to the CCG.

(ii) The salary of the Director of Governance & Pensions is paid by the Council, however 50% on the salary and oncosts are recharged to 

Greater Manchester Pensions Fund (GMPF) for services to the Pension Fund. The salaries of the Chief Executive and the Director of Finance 

are paid by the Council and CCG respectively, but a contribution towards their cost is also recharged to GMPF as part of charges for central 

support costs and overheads incurred by the Council on behalf of GMPF.  Further information is provided in Note 45 (Related Party 

Transactions).


