2018/19
Salary Salary, | Compen- | Employ- Total
Entitle- | Fees and | sation for er's
Post Holder Information ment Full | Allow- Loss of | Pensions
Time ances Office Contrib-
Paid ution
£ £ £ £ £
Chief Executive - Steven Pleasant (i) 173,690 173,690 0 36,475 210,165
Director of Adults 97,749 97,749 0 20,527 118,276
Director of Children's Services (ii) 125,000 69,792 0 14,656 84,448
Director of Growth (iii) 100,000 25,000 0 5,250 30,250
Director of Operations and Neighbourhoods 96,900 96,900 0 20,349 117,249
Director of Governance & Pensions (Borough 129,025 129,025 0 27,095 156,120
Solicitor) - Sandra Stewart (iv)
Director of Population Health (v) 0 0 0 0 0
Director of Place (vi) 117,600 19,992 0 64,454 84,446
Director of Finance (Section 151 Officer) (vii) 8,160 8,160 0 0 8,160

Explanatory Notes:

(i) The Chief Executive holds a joint role, also covering the role of Chief Accountable Officer for Tameside
and Glossop Clinical Commissioning Group (CCG). The salary is paid in full by the Council and there is no
recharge to the CCG.

(i) The Director of Children's Services was filled by an interim officer between 1st April and 20th September
2018 at a cost of £115,280. The permanent Director of Children's Services commenced in post on 10th
September 2018.

(iii) The post of Director of Growth replaced the Executive Director of Place on 31 May 2018. The post was
filled by an interim officer from 31st May to 31 December 2018 at a cost of £99,895. The permanent
Director of Growth commenced in post on 1 January 2019.

(iv) There is no direct charge to Greater Manchester Pension Fund (GMPF) for the services of the Director
of Governance & Pensions, however 50% on the salary and oncosts are recharged to GMPF. This is also
the case for the Chief Executive and the Director of Finance, but a contribution towards their cost is
recharged to GMPF as part of charges for central support costs and overheads incurred by the Council on
behalf of GMPF. Further information is provided in Note X (Related Party Transactions).

(v) The post of Director of Population Health has been vacant since 28 February 2018. The post has been
filled via a secondment from Haringey Council since 31st July 2018 at a cost of £80,730 for the period to 31
March 2019.

(vi) The Director of Place left the Council on 31 May 2018. This post was replaced with the Director of
Growth.

(vii) The role of Director of Finance (Section 151 Officer) is a joint post with the Tameside and Glossop CCG
and the salary paid by the CCG for the period 1st April 2018- 31st March 2019 was £110,210. The Council
paid an amount of £8,160 for the year.

(viii) The Director of Quality and Safeguarding salary is paid by the CCG. The total cost paid by the CCG for
the period 1st April 2018 to 31st March 2019 was £105,851.

(ix) The Interim Director of Commissioning salary is paid by the CCG. The total cost paid by the CCG for
the period 1st April 2018 to 31st March 2019 was £101,000.




