2024/25
Salary Entl-tlement Salary, Fees an_d Compensation for Emplo_yer s
(Full Time Allowances (Paid " Pensions Total
Post Holder Information Equivalent) in year) Loss of Office | ¢ tribution
(a) (b) (c) (a+b+c)
£ £ £ £ £
Chief Executive a.nd Dlrector of Greater 198,058 147,757 30,000 19,935 197,691
Manchester Pension Fund (i)
Interim Chief Executive (ii) 3,994 3,994 250 4,244
Interim Chief Executive (jii) 70,145 70,145 70,145
Director of Adults Services 112,356 112,356 21,685 134,041
Director of Children's Services (iv) -
01/04/2024 to 27/08/2024 126,000 126,000 126,000
Director of Childrens Services (iv) -
10/10/2024 to 10/01/2025 47,600 47,600 47,600
Director of Childrens Services (iv) -
01/01/2025 to 31/03/2025 166,000 41,500 8,009 49,509
Director Of Place 129,348 129,348 24,964 154,312
Director of Public Health (v) 104,338 26,084 5,034 31,119
Interim Director of Public Health (v) 104,338 78,816 15,211 94,027
Director of Resources (vi) 127,305 127,305 25,091 152,396
Interim Asst Director of Legal Services -
(Monitoring Officer) to 21/05/2024 (vii) 43,832 43,832 43,832
Borough Solicitor - (Monitoring Officer)
from 22/05/2024 (vii) 99,804 84,385 84,385
Chlef. Executive of Greater Manchester 198,058 94770 18,291 113,060
Pension Fund (viii)

(i) The Chief Executive was also the Director of the Greater Manchester Pension Fund, the salary is paid by the council, however 50% of
the salary and oncosts are recharged to the Greater Manchester Pension Fund for the services to the Pension Fund. This role was
occupied for the period 01/04/2024 to 08/10/2024.The Chief Executive is also the Placed Based lead for the Greater Manchester
Integrated Care Board (GM ICB) for which the council receive annual funding of £50,000.

(if) The Director of Resources was the Interim Chief Executive for the period 09/10/2024 to 29/10/2024.

(iii) Interim Chief Executive from the 30/10/2024 to 31/03/2025 is seconded from Oldham MBC at a cost for this period of £70,145

(iv) The Director of Childrens Services left this role on the 27/08/2024 at a cost of £126,000 and with effect 10/10/2024 a new Director of
Childrens Services commenced for a period to 10/01/2025 at a cost of £47,600. There was a further appointment to this role with effect
01/01/2025 at a cost of £49,509.

(v) The Director of Public Health left on the 30/06/2024 and the Interim Director of Public Health commenced 01/07/2024

(vi) The Salary of the Director of Resources (Section 151 Officer) is paid by the Council, however 10% of the salary and oncosts are
recharged to the Greater Manchester Pension Fund for the Services to the pension Fund.

(vii) There was an interim Director of Legal Services (Monitoring Officer) in post for a period 01/04/2024 to 21/05/2024 at a cost of
£43,832 and then a Borough Solicitor (Monitoring officer) in post for the period 22/05/2024 to 31/03/2025 at a cost of £84,385




(viii) Chief Executive of the Greater Manchester Pension Fund from 09/10/2024, this role is wholly funded by the Greater Manchester
Pension Fund.



